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Faith, Gender & Sexuality: Regional Study

Regional Meeting 6 September 2016 | Wits Club, Johannesburg
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14:00-14:30
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16:00

Agenda

Welcome & Tea
Opening
Presentation 1: Rock of Hope*
Presentation 2: Matrix*
Tea
Presentation 3: WiCDS*
Plenary Discussion
What has come out of presentations?
Differences/Similarities
Lunch
Small group discussions
Do you want to contine engaging with religious communities?
What would this engagement look like? Or include?
What would you need to achieve this?
Plenary discussion
Closing

*Partner Presentations
Short recap of the dialogue hosted: what/where/when
Answer to questions:
1. What have been the most significant challenges and achievements with regards
to engaging religious communities and leaders in advancing the rights sexual
minorities?
2. What is the messaging from religious leaders around gender, sexuality, and
sexual health?
3. How do LGBTI individuals navigate religious communities they are part of?
4. What is needed going forward in terms of advocacy around LGBTI and sexual
health issues across religious communities (i.e. strategies, interventions, etc.)
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Sexuality and Gender
Diversity in Lesotho, South
Africa and Swaziland,
Regional Meeting (WITS,
06 September 2016)

Faith, Sexuality and Gender Diversity in Lesotho,
South Africa and Swaziland
Aids Foundation South Africa (AFSA)
Gay and Lesbian Memory in Action (GALA)
Wits Centre for Diversity Studies (WiCDS)
In partnership with
Rock of Hope (Swaziland)
Matrix (Lesotho)

Introduction
There has recently been increased interest in the intersection of faith and sexual/gender diversity
in Southern Africa. In addition, there have been numerous initiatives aimed at fostering dialogue
and greater understanding between faith communities and lesbian, gay, bisexual, transgender and
intersex (LGBTI) communities. Recent examples of these initiatives include a panAfrican convening
of queer activist and religious leaders in Pietermartizburg in 2016, as well as dialogues in Johannesburg that convened faith communities and LGBTI community representatives. At a regional level,
much LGBTI activism has become increasingly aware of the need to engage religious leaders and
faith communities given the common trope of homosexuality as both unAfrican and unChristian.
With this project funded by AFSA, GALA in partnership with the Wits Centre for Diversity Studies
(WiCDS) convened a regional study on faith, gender and sexuality in the Southern African region,
and involved partner organizations in Lesotho (Matrix) and Swaziland (Rock of Hope). The project
aimed to shed light on the following questions:
• What have been the most significant challenges and achievements with regards to engaging religious communities and leaders in advancing the rights of sexual minorities?
• What is the messaging from religious leaders around gender, sexuality, and sexual
health?
• How do LGBTI individuals navigate the religious communities they are part of?
• What is needed going forward in terms of advocacy around LGBTI and sexual health
issues across religious communities (i.e. strategies, interventions, etc.)?

Method
The above questions were pursued using a participatory-action research methodology, in which
partner organizations were given creative license over the dialogue event(s) they hosted, and were
free to determine the format and structure of their respective dialogues with the only requirements
for the dialogues being that they:
• Bring together LGBTI activists and people from religious communities (ideally, a range
of religions will be represented, including traditional leaders and traditional healers)
• Have at least 25 participants
• Take place before 1 August 2016
• Address the issues that need to be reported on (as stated above)

The dialogues that were hosted by each partner country were therefore diverse in their structure and
content, given the differences of our respective contexts. Finally, each partner organisation was to
prepare a report based on the outcomes of their dialogue to share at the regional meeting in September, by responding to the following questions:
• What have been the most significant challenges and achievements with regards to engaging religious communities and leaders in advancing the rights of sexual minorities?
• What is the messaging from religious leaders around gender, sexuality, and sexual
health?
• How do LGBTI individuals navigate the religious communities they are part of?
• What is needed going forward in terms of advocacy around LGBTI and sexual health
issues across religious communities (i.e. strategies, interventions, etc.)
The reports prepared by each organization provide insight into the relationships between religious
communities and queer/LGBTI activists in South Africa, Lesotho, and Swaziland, and respond to
these questions. Through the dialogues hosted by each partner country and the sharing of these experiences at the September Regional Meeting, we were able to collectively reflect on the following:
• Possible new tools and processes to engage religious leaders and faith communities on
LGBTI issues
• How to sensitize key religious stakeholders in Southern Africa around LGBTI issues
• Consideration of the best next steps in terms of advocacy on LGBTI rights in religion
across Southern Africa
• Clarification on ways to include the religious sector in programming to support the health
and well-being of LGBTI populations across Southern Africa
It is this latter set of questions that the remainder of this report focuses on by presenting the outcomes of discussion at the September Regional Meeting.

The Regional Meeting
On September 6, WiCDS and GALA hosted a convening of the three partner organisations, Matrix
(Lesotho), Rock of Hope (Swaziland) and WiCDS (South Africa). Each country prepared a report
and presentation based on their respective dialogues and the findings in relation to the aforementioned questions. The individual reports from the partner organisations are attached separately. In
addition to bringing together the project partners from the three organizations, the meeting included
SA-based theologians and religious leaders (some of whom identify as LGBTQIA+) who are allies to
sexual minorities in South Africa. The presence of these allies enabled the generation of additional
ideas for engaging religious communities and brought important and necessary contextual knowledge to the conversation. The meeting was facilitated by Khosi Xaba from GALA.
In this report, we focus on the content of the regional meeting and the outcomes of our discussion
of the questions posed above.

1. New tools and processes to engage religious leaders and faith communities on LGBTI issues
The methodologies used to convene dialogues between religious leaders and LGBTI activists in
Lesotho, Swaziland and South Africa provide examples of successful endeavors to bring together
these groups. While each of the dialogues asked the same questions, each took a different form
that was sensitive and responsive to the different contexts. Furthermore, each dialogue had different

levels of significance for each partner. In Swaziland for example, it was the first dialogue of its kind
and attracted positive media attention, whereas in Lesotho the dialogue was one of several other
engagements and interventions led by Matrix to engage religious communities and leaders. In South
Africa, the dialogue responded to a growing interest in the intersection of faith and sexual/gender
diversity in Southern Africa in very recent times.
The dialogue hosted in Swaziland took the form of a series of engagements between Rock of Hope
and religious leaders in order to build meaningful relationships, as well as to allow religious leaders
the opportunity to get to know LGBTI people on an individual and personal level. Finally, the dialogue was also aimed at interrupting myths and stereotypes about sexual minorities. As Soyez, a
representative from Rock of Hope explained, the dialogue was:
“a productive learning curve for everyone. We were able to stop pastors from
quoting passages that were problematic. Religious leaders actually listened to
what we were saying”
The dialogue also enabled Rock of Hope and religious allies to develop strategies for the way
forward. As the first dialogue of its kind in Swaziland, the method of dialogue has been incredibly
successful in fostering new partnerships which themselves have since provided Rock of Hope with
unprecedented access to the Ministry of Health to discuss LGBTI issues.
In Lesotho, the dialogue provided Matrix with an opportunity to have a unique three-day dialogue
with religious leaders that included information sharing and storytelling, discussion, and screening of
the film Pray for Bobby. Matrix reported that personal story sharing between LGBTI and faith leaders
was a successful method of engagement, as was enabling religious leaders to facilitate a number
of the sessions. It was reported that this method has encouraged religious leaders to take a lead
in advancing advocacy work to their peers and congregations. Religious leaders who attended the
dialogue volunteered to share their views and their support for LGBTI people in their communities in
the form of video testimonies.

In Lesotho, there is a need to sensitize the religious community and LGBTI communities about
one another, as there is fear on both sides as a result of a lack of understanding about one another.
Mistrust amongst LGBTI activists is related to the fact that “religious leaders have used public spaces to detrimentally obliterate our LGBTI stance and space in the community”. Therefore, sensitization is imperative in Lesotho in order to stem the proliferation of damaging discourses. Furthermore,
representatives from Rock of Hope explained that the dialogues emphasized the importance of
having stability and cohesion in the areas of family, social life/friends, and spiritual life/guidance for
individual well-being. Explaining that “we face big struggles and have been let down by the church”,
Tampose Mothopeng explained that LGBTI people are left without any psychosocial support. Therefore, there is a sense of urgency in sensitizing religious leaders and communities to the issues and
challenges faced by LGBTI people, something that was said could be achieved through dialogue as
a powerful tool for interrupting pervasive and damaging stereotypes and stigmas.
In Swaziland, it was explained that the dialogue, “created a platform where we could discuss
and engage with religious leaders on HIV, stigma and discrimination”. It was explained that a strategic decision was made to use stigma as an entry point to discussion regarding the role of the church
in offering psychological support for LGBTI people, many whom have been rejected by their families. As in South Africa and Lesotho, sensitization is not only a matter of political rights, but one of
psychological support and access to heath and other support services for LGBTI people.
Next steps in terms of advocacy for LGBTI rights with religious stakeholders and communities across
Southern Africa
A variety of potential next steps were suggested as strategies to advance advocacy on LGBTI rights
in relation to religious stakeholders and communities:

In South Africa, the event engaged academics as well as queer activists and religious leaders,
giving it less of an advocacy dimension than the Swaziland project. Rather, the dialogue formed part
of ongoing conversations in various spaces about faith, gender and sexuality. For many LGBTI activists in attendance, however, it was the first time that they had engaged with religious leaders and
people of faith on issues of gender and sexuality.

Sensitizing of key religious stakeholders in Southern Africa around LGBTI
issues
As demonstrated in the discussion above, the dialogues proved to be a successful method for sensitizing religious stakeholders around LGBTI issues. Each partner organization reported successful
dialogues and different outcomes in relation to the sensitization of religious stakeholders around
LGBTI issues. In South Africa, the dialogue considered the usefulness of the online Faith, Gender
and Sexuality toolkit for working in religious communities. The issue of exclusion, and the negative
health outcomes that intolerance around sexual and gender diversity creates for sexual minorities,
emerged as a cross-cutting theme around the need to sensitize religious stakeholders. In the regional meeting, Rev. Tebogo Klaas also addressed the generational challenges of doing this work.
He explained that it is important for religious leaders of the older generation to acknowledge that we
are working with a new generation; a generation which is different from the one that suffered under
apartheid. Specifically, he explained that the anti-apartheid struggle brought people together across
religious differences through a shared focus on equality and the evil of apartheid. The context has
now shifted and there is no longer a clear agenda bringing together different groups in relation to
the struggle for social justice.

• Matrix is developing a documentary featuring religious leaders working to support LGBTI people in Lesotho. Matrix will also continue their ongoing work to engage religious
communities.
• Rock of Hope plans to convene more dialogue sessions with religious leaders. Here it
was also mentioned that the religious leaders they are working with are beginning to have
conversations amongst themselves about LGBTI issues.
• WiCDs and GALA discussed the possibility of creating workshops for LGBTI activists
about how to engage religious communities.
• All partners expressed a desire for a ‘train the trainer’ course for religious leaders wanting to eliminate intolerance, prejudice and stigma around LGBTI people in their communities. This suggestion emerges from the existing lack of appropriately located and skilled
facilitators capable of working in this area.

Clarification on ways to include the religious sector in programming to support the health and well-being of LGBTI populations across Southern Africa
• One point that emerged consistently throughout the discussion at the September Regional Meeting was that activists should avoid the language of LGBTI identity politics,
given its western connotation and Anglocentric understanding of sexual orientation and
gender diversity. Relatedly, the religious leaders present emphasized that the language
of ‘human rights’ also creates defensiveness amongst religious communities. It was suggested that engagements around sexual and gender diversity in religious communities
should rather start at the point of ‘dignity of the human person’ and prophetic tradition.
• If religious communities and leaders are to be successfully engaged, there is a need for
LGBTI people to become more literate in the languages of religious communities. In addition to training workshops, this would also involve LGBTI activists engaging with queer

and feminist theology. The creation of a basic glossary of theological terms was suggested as a resource that would be helpful for queer activists.
• The central motivation behind the dialogues was the recognition of the importance of
having religious allies in the struggle against sex and gender based oppression, exclusion and violence. There is value to having spaces where people can articulate where
they are at in relation to the issues, and for LGBTI people to ask religious leaders, “What
do you think we are talking about when we talk about sex and gender diversity”, “What
does “abomination” mean?”, “What does “sex act” mean”. Religious leaders and theologians present at the regional meeting confirmed that many religious leaders lack the space
to discuss these issues.
• The religious leaders and theologians present at the regional meeting expressed the
need for the development of a contextual queer theology, in that much of this literature is
currently American and does not fit particularly well in this (African) context.
• It was agreed that there is a need to deconstruct the false dichotomoy of “LGBTI” and
“religious” communities in our work, and the notions that one cannot be queer in religious
spaces, and that one cannot be religious in queer spaces. There are many LGBTI people
of faith, meaning that we cannot speak of these as mutually exclusive categories.
• Reverend Tebogo Klaas provocatively suggested that we should consider using more
confrontational tactics to intervene in oppressive and exclusionary theology so that religious leaders will take the messages of inclusion more seriously. He suggested, “perhaps we shouldn’t be so nice and friendly” and that “we need to be ready to engage in
confrontational activities…Shock therapies using language in the church helping pastors
and leaders to be freed from something that makes them oppressive.” He continued,
explaining that this “would depend on who is put in place to engage in these strategies LGBTI allies in the church who critique it of its own response to this critical issue to raise
the issues.”
• There is a need for further research into faith, gender and sexuality in the region. The
experience of each dialogue opened up important areas for further investigation. In Lesotho, for instance, Matrix has been doing work in faith communities for a long time but it
was explained that there has yet to be visible impact in the country in terms of the reduction of intolerant views. It was discussed that this solidarity work requires research into
the problem itself. As Tampose Mothopeng from Matrix explained, in their context, there
is a need to understand “why is it that we have been doing all this work but there isn’t
much change. We need a clear strategy for working with religious leaders who are willing
to engage with us, and we need to know what is on the ground”.

Conclusion
This regional study on faith, gender and sexuality was an important initiative that generated new
insights into advocacy work seeking to bring together LGBTI activists and religious stakeholders.
There is great scope and need for future work in the area, and local LGBTI organizations in the
region such as Matrix, Rock of Hope, GALA and WiCDS are making important inroads in their
respective contexts to bring together LGBTI activists and religious stakeholders. While there is a
danger in the work becoming driven by donor agendas, there is a need and desire for sensitization
work to happen in religious communities where homophobic, transphobic, and sexist ideologies are
perpetuated. Furthermore, recognition of the power of religious communities within the society in
general, especially in Swaziland where religion and state are inseparable, creates a visible need
for sensitization of religious stakeholders. It would be worthwhile pursuing some of the possible future directions and strategies discussed above, in partnership with regional organizations, religious
stakeholders and allies. This study also provides an apt illustration of the usefulness of dialogue as a
strategy for negotiating some of the challenges that arise in our diverse societies. Within the context
of this project, at least, dialogue served as an appropriate and effective strategy for opening the lines
of understanding and empathy between sexual minorities and religious leaders and communities.

3. Scribe Notes and
Powerpoint Presentations
from the Regional Meeting

Regional Study Gathering: Faith, Gender and Sexuality Dialogues
06 September 2016
Olives and Plates at the Wits Club, Wits University.
(Notes taken by Jamil Khan, Linda Chernis and Karin Tan. The sections in black were taken by Jamil, green by Karin and blue by Linda.)

8:30 – 08:45 Opening: Finn (Notes taken by Jamil)
• The work for queer communities in social justice is happening at a regional level
• Funders are asking what’s happening
• In Lesotho Matrix is doing groundbreaking work
• Rock of Hope has suffered a loss, but has managed to continue to make an impact
• Gala has archives that chart the history of same sex desires across the continent
• Discuss more challenging aspects of activism
• Religious discourses are more challenging when doing social justice work
• Many queer people are hurt by religion
• Religion has a long colonial history
• Sacred texts have been used in ways that harm the queer community
• Desire and need to come to together to see how best to engage with religious leaders
and to find a sense of belonging for those of faith.
• No sector should be immune to discussing issues around oppression of LGBTI communities
• Open space, safe space for new, challenging and radical perspectives
• How best to work at intersection of faith, gender and sexuality
• Discuss where we think we should be going or could be going engaging with pastors,
the bible, scripture and liturgy

Presentation 1: Rock of Hope (notes taken by Karin)
Soyez’s (Tiyeta Nkosingiphile Mdluli – SM) Presentation (Notes taken in the format of
Soyez’s powerpoint presentation)
- The What
o Expressed a profound impact, as it was their first time gathering in a room of with reverends and pastors.
o The dialogue allowed them a platform to discuss HIV, stigma and discrimination.
o Religion has a huge effect on the challenges of the LGBTI community, as it is a major
influence on the community’s opinion. Therefore it is a strategic move to approach religious leaders to get them thinking about stigma, tolerance etc.
o Expressed that it was the perfect time for this discussion to happen because in Swaziland newspapers were misrepresenting the LGBTI community and
o There was a need to clarify what happened in LGBTI lifestyles
o They were able to voice their frustrations
o Important to speak and to listen
- The When
o There was a struggle with the logistics of people’s different schedules
o There was an expectation of 20-30 different religious leaders, turnout of ±20 o Invitation
– balance and shape churches and ministries – churches honoured our invitation
o The intention was to have the religious leaders spend a night at the hotel, but budget
restraints prevented such plans.
o Decision was to, instead of having 10 pastors for 3 days, rather have 30 in one.
- The Where
o In Swaziland, the reputation of religious leaders is a big concern. They are very concerned about how they are portrayed and principles
o Hosted at the George Hotel, which was a somewhat neutral space. They (either side?)
could be protected – common ground for both parties – accessibility without hindrance,
food, provisions, etc.
-

The Who
o “Swaziland is the Pulpit of Africa”– they contacted Christians, Islamic faith and Baha’i
(25 leaders participated).
o There are multiple structures/levels that needed to be reached. Approached the League
of Churches, The Conference of Churches, the Council of Churches.

- The How
o Aimed for transparency in order to prevent suspicion.
- Results
o Productive, learning curve
o Attitudes and agenda were dealt with
o Some pastors changed their minds
o Need for these dialogues.

Melz (Melusi Siboniso Simelane - MS) Presentation: Challenges, Achievements and
Navigating Religious Space and the Way Forward (Notes taken in the format of Melz’s
powerpoint presentation)
- Challenges
o Swaziland is predominantly Christian and people don’t necessarily have to go to church
to maintain their beliefs. Morality is still very much determined by religion.
o Culture and tradition is in line with religion. There were fears from both parties as there
is a lack of clarity, each side does not know each other’s problems and the fear is in the
not knowing.
o The public space – pastors and royalty are against LGBTI. They use and are able to
control public space and media. This is not only specific to LGBTI issues, but also all
things.
o (Melz was advised against using the coat of arms but forgot to remove it from his powerpoint presentation)
o The king is the absolute monarch – how can one vocalize their existence
o Prime Minister has often dodged LGBTI issues
o 3 structures of power were asked to assist in getting religious leaders together. Sent invitations that were said to have been sent, but none of those intended to receive an invite
received one. (assuming that the operation was sabotaged, someone is lying)
• Church forum
• Legal council
• ???
o Those of the Islamic faith did not respond.
- Achievements:
o 27 pastors attended – based on people who knew people or people they knew and
talking to people
o The chair person of the traditional church attended
o They were able to have dialogue and openness
o The leaders who attended agreed to assist in spreading the word/sensitizing others
o Activists and other LGBTI people were able to share their experiences with the church.
o The media was invited and had impressive and encouraging engagement.
o The religious leaders/representatives did not want to acknowledge/be publicly affiliated
with LGBTI, but still wanted to have further engagement.
o Were able to shut bibles and engaged and spoke to each other as people, about life,
etc.
o Church forum is part of…. SHACO was helpful in assisting in assisting with contact with
religious people
o A prominent newspaper wanted to publish a story about LGBTI experiences.
o Leaders acknowledge that they use the bible to oppress
- Navigating the Religious Space
o Friends, family and spirituality is needed to navigate life and LGBTI are being let down
by the church. There is a systematic exclusion because of homosexual acts. They are left
without psychosocial support. There is a hope that the dialogue will help.
o Risk is more for transgendered people.
o Patriarchy is confused by trans people and thus results in systematic exclusion.
o Assumed that homosexuality is the cause of divorce.
o When LGBTI people try and create their own religious space, they are often faced with
criticism, they are accused of it being a front for acts of immorality – which is a problem.

Thuthu Magagula (TM) Presentation (no powerpoint):
- Didn’t get much opportunity to find ways to move forward. What LGBTI needs is more dialogue.
- Out of the 27 leaders who attended, only six were willing to express and engage. The rest
were making statements like, “come to our church and we will pray for you.”
- Recommended strategies: further dialogue –
o Put the responsibility on the Rock of Hope.
o Include other religions
- People denied receiving invitations despite claims that they had been delivered.
- Christian group want to continue conversations but in isolation
- Support to say they are willing to publically show solidarity and take action against violence.
- There is a disconnect between activists and religious leaders.
- Create and share resources to increase their understanding.
- After the dialogue, there was a feeling that there was a need to create a working community.
- 8 pastors were willing to engage.
- 3 way-forward meetings in order to get involved.
- Only three out of the eight said they would be willing to sensitize their followers to LGBTI
issues and presence.
- 225 churches in Swaziland – churches are the ones with power.
- Others said it was too early for them to bring these dialogues to the public.
- Civil Society Organization – health portfolio – 8/9 September 2016
- This is an opportunity as they have never been in a position to sit with parliament; because of
religious dialogue they are now able to access a space never before entered.
- The dialogue is an entry point – there is nothing yet set in stone, but overall this exercise was
a huge success.
Q&A
o Linda Chernis (LC): Council of Churches to distribute invitations – was it deceitful?
• A: it was learnt that to invite it is necessary to go through church bodies but invitations
hadn’t been received. They said they had been sent, the intended recipients claimed to
not have received.
o LC: Rock of Hope sounds religious?
• A: No, it is just a name that is intended to build trust in the organization amongst LGBTI
community
o Nokuthula Dhladhla (ND): the Church has been quite guilty of oppression. Were there any
woman pastors?
• A: Yes, one woman pastor who was giving a presentation was very strong and opinionated (against the LGBTI cause). Someone jokingly said that according to the bible,
women aren’t supposed to occupy roles in leadership.
o Q (forgot who the questioner was): what were their strategies for moving forward?
• A: questions asking what does the bible say about women on women sex. He said it
would be confusing.
Basically all conversation about the bible was agreed to be suspended. Rather talk about
life and the love of god rather than details and anecdotes from the bible.

o Vivid (V): What is the age demographic of these church leaders?
• A: there was no standard age. They were mostly older. Only a few were under the age
of thirty, most of them were above, up until around the age of 85.
o ND: Do you know what makes these 6 or 8 people willing to engage?
• A: Collectively they agreed that there needs to be a conversation. We suggested to have
more meetings and these 6 or 8 volunteered to chat. Those that volunteered were mainly
from more urban areas. They seemed more ‘learned’ in my sense from one on one conversations, this is my impression, they are more theological.
o TKL: to add on Rev. Nokuthula’s question: at least the process has started. Numbers can be
discouraging, age difference, especially LGBTI people are generally quite young, sometimes
that can be quite an obstacle. Pastors want to be addressed by other pastors. Activists also
have other obstacles. Most of the time the dialogues, pastors want to hear from other pastors.
Also note the language, generally it is English, be mindful of those kinds of things.
o Teboho Klaas (TKL): I am quite impressed. It has to be about the masses, but it only takes a
small number of people to spark the fire. Don’t be afraid to accept your achievements. Perhaps
look at a document called the Kairos Document for inspiration. It is a resource available on the
internet, not very well known. It speaks about apartheid and churches. Helps to understand the
institution, issues of the state of churches and their closeness to those in power. It is a useful
tool to help understand those dynamics. It is about the domination of one on another. I want to
know, when you say ancient churches, what do you mean?
• A: Roman Missionary, Zionists. The Church forum is a church organization that deals
with HIV in the church.

Presentation 2: Matrix (Integration of Spirituality and Sexuality in Lesotho)
(Notes taken by Jamil)
1.Recap
• Matrix creates conducive environment for LGBTI to exercise their rights and encourage
social development in the country
• Possibly the only LGBTI organization in Lesotho
• Tried to make workshop specific because there have been different engagements with
religious leaders in previous years
• Unique because facilitated to allow people to use agency and educate themselves
• Introduce sexual gender orientation
• Politics of gender diversity
• Also aimed at addressing gender diversity, gender expression and health issues
• Need people to engage issues relating to people’s health
• Lesotho leading country in HIV issues
• Facilitated film screenings
• Video played discussing relation of the church and the bible to human rights and LGBTI
people
• People labeled the least, the last and the lost
• Christian community called to restore life and share life with alienated and rejected
• Persecuted and killed
• Called to stand up for the life of God and Jesus that has to be communicated to the
people
• Documentary will be made to give people a chance to share their views
• Dialogue held over two days in Maseru
• Objective to engage religious leaders to invite support for health and well-being of LGBTI community
• 10 LGBTI members and 10 religious leaders
• Prayer for Bobby – Film about LGBTI suicide due to rejection
• HIV in the faith community – Film about Phumzile - Reverend who shared her story of
HIV in faith community
Achievements
• People were able to share stories individuals and religious leaders
• One who left a previous workshop was now able to listen and understand
• Some religious leaders agreed to teach inclusion in congregations
• Religious leaders took the lead to facilitate workshop
• Able to invite different religious leaders
Challenges
• Time line to invite participants
• Must not focus only on urban areas but expand to rest of the country
• More time could help to implement the project more broadly
• More dialogues could be had in the country
Highlight
• Long standing relationship with religious leaders
• LGBTI issues are silent. No law against or for LGBTI issues
• Engagement with religious leaders have been easy and open
• 10 religious leaders have constantly been supportive

• Pastor on film gives media talks
• Fellow clergy members brought along
• 9 of 10 clergy members agreed to continue to support
• Continue to preach message of love and inclusion in church
• 1 strong woman not from Maseru participating and making sure things move
• Matrix members were invited to help facilitate a retreat as a spin off of dialogue
• Evangelical church leader made a proposal for a project that gets religious leaders to
do advocacy work.
• Take it to other countries
• Golden opportunity to go crazy and explore partnerships with other partners.
Questions
• Starting from a place of human rights enables amazing work to be done
• Creating template for having an orientation that is justice focused
• Commitment to be theologians in solidarity with LGBTI communities
• The idea of a journey
• There is light to be seen.
• Different religious communities in Lesotho? Make up?
• Didn’t engage full spectrum of faith communities due to time
• Lesotho is believed to be Christian country
• Defining what leadership is in terms of women in church organizations who are church
affiliated
• Engage parents as part of leadership
• Lay people also to be engaged
• Church leaders vs church leadership
• Identify where the power lies within faith communities
• Learning curve to understand who to engage
• Mostly the women in the church who talk and come to you directly to kick you out of the
church
• Real leadership and congregational level
• Should reach the level of congregation
• Powerful thing to use movie – what is done to parents with messaging and how can we
change that

South African Presentation at Dialogue:
Presentation given by Hayley McEwen (HM) of WiCDS. (notes taken by Linda)
- HM started off by mentioning that they had decided to use their April event (launch of the
Faith, Gender and Sexuality Toolkit and Dialogue) as the South African dialogue and not
hold a new event, as this would leave more money for partner organizations in Swaziland
and Lesotho to hold their dialogues.
- The toolkit launched at the 11 April event resulted from a 5 day workshop held in June
2015, with activists and religious representatives from 7 African countries.
- The launch in April was a one day event with 40 participants, mostly Christian representatives, but also with some Muslim representation. Participants included some from
the June workshop.
HM proceeded to give her power point presentation.
(Powerpoint Presentation Attached)

Finn Reygan (FR) of WiCDS added in some thoughts in the conclusion of the presentation:
- Networks of female activists and theologians are important – feminist theologians have
a great amount of knowledge from decades of activism
- This a key moment for this type of work – there might be some pushback, but there is
this emergence of queer theology, reclaiming of faith texts – this needs to be taken up by
the region
- When people question why we are dealing with these issues, and ask if there are not
more pressing issues such as poverty and unemployment, the answer is that those issues cannot be separated from issues of gender and sexuality – intersectionality. A complex theology is needed to deal with this.

Q & A session with HM:
Q: Khosi Xaba (KX): What did you mean by “ ’ignore’ance ” (on the ‘Future Advocacy Strategies PowerPoint)?
A: Active denial and refusal to engage. Silencing. People are afraid to speak out because
there’s no space for that. Turning a blind eye.
Q: KX: Why not use ‘denial’?
A: It’s not that people don’t know, they know, it’s there, but they don’t want to deal with it.
It’s like an informed denial.
Q: TM: Who is at the centre, and who is at the margins?
A: Good question. My sense is that the head/official leadership is the centre. In positions
of power in the church. The margins are those who have been excluded, and they need
to challenge.
Comment: Toni Kruger (TKR) (MCC Church): There is mainline theology and those who
subscribe to it in leadership and in the congregation, then you get those who question
(and they are not necessarily those who were excluded), those are the ones who will
engage from the margins. For example the 6 who were receptive at the Swazi dialogue.

Comment: TKL: The concept of a pastor is not a concept of power. We are shepherds, to
take care. Pastors are not preachers, they are listeners. You can’t discern when you’re busy
making a noise. They need to get to the margins where there is suffering, and listen, and then
transpose what they hear to the spaces of power. For example, the prophet Isaiah moved
between the village and the palace. That movement is critical. Do they carry with them what
they heard in the village? That is the key question. Carry what is in the margins to the centre
and to society. It is an issue of solidarity.

Plenary Discussion (morning) – facilitated by Khosi Xaba (session divided between scribes)
11:25 – 11:45 = KT
11:45-12:05 = LC
12:05 – 12:25 = J
11:25 – 11:45 (KT)
KX:

- Missed the Swazi Presentation
- Help talk and consolidate the presentation to plan the next action
- Stipulates there needs to be clarity and careful how and why we use certain words –
going to ask “what do you mean?” quite often
Similarities
- Intention of dialogue, not debate (TP [Tampose Mothopeng] - Lesotho)

KX: what do you mean by debate?
- Finding a point where we can come together, rather than dispute. Lack of friction. (TP
– Lesotho)
- The church is moving on. Finally there is room for movement. (TKR – MCC)
KX: there is texture and mutual respect. This sounds like methodology.
- Christianity is Dominant (ND – MCC)
KX: so now we are talking about participants. Let’s talk about content.
- Leaders were willing to take the lead. “We are willing to sensitize congregations” (TP –
Lesotho)
- We need to be more nuances about what we mean by who is taking the lead. We don’t
necessarily have a notion of the leaders. We should locate them, are they national? (TKL
– MCC)
- Someone (didn’t catch who this was): The leadership is not on a national level.
- Not sure if it is my thinking or if it is a similarity between the dialogues, but they seemed
male dominated? (ND – MCC)
KX: seems like people agree.
- It could also be a failure on our part, for not finding more female religious leaders to
participate. (MS – Swaziland)
KX: was it 80%? 90% male?
- I’d say about 90%. (MS – Swaziland)
- From the religious side or the activists side? (LC – GALA)
- I was asking about the religious side. (ND – MCC)
- *mentioned something about facilitation (inaudible) (Angel [Molefinyane Ariel Thoko] –
AT -Lesotho):
- Not from my recollection from the SA dialogue. We had a rotating panel. (FR – WiCDS)
KX: Shared facilitation? Whereas in the other places (Lesotho and Swaziland) it was facilitated by
the religious leaders?
- The health dimension, such as HIV, mental health etc. (V – gate crasher)
- Missed a section here involving Vivid and Teboho
- All three countries dealt with family and spiritual themes that LGBTI issues come from
family/religion/state say it is not right and spread a message of hate. (ND – MCC)

- Lesotho and Swaziland seem to be predominantly Christian and therefore the content
of the message of hate is in line with its teachings. (TP – Lesotho)
- Missed a section here dealing with the WiCDs toolkit
11:45 – 12:05 (LC)
(Continuing with similarities between groups)
- All three countries didn’t use the Bible as a point of discussion (TP – Lesotho)
- Engaging with texts is regressive, getting bogged down, rather a broader discussion
around social justice (FR – WiCDS)
KX – Maybe this speaks to the point that people are ready to move on?
- We met with bishops from SADC countries around LGBTI issues, for 3 days we never
opened the Bible. When you start there, conversation becomes a debate. A woman
from Nigeria was saying that what has been embedded in her mind is hard to shift. My
truth isn’t your truth. Therefore that is not a good place to start, but if it comes up later it’s
easier to deal with (ND – MCC)
- Not going back to the Bible is why we need a queer theology. Getting too far stuck in
the human rights framework is also problematic (TKR: MCC)
- When we talk about human rights and the church, some people think we want to bring
politics into the church. Rather use the word dignity, rights makes some people think they
are being forced to accept all sorts of things like abortion and sex work etc. (ND: MCC)
KX: Let’s keep this for the afternoon
- I’m going to use inflammatory language. Over the years of my work in this field, I don’t
think either side knows what they’re talking about. Activists have no idea about religion
and deeply held faith. And religious folk are uninformed about queer rights and experiences. They are speaking two languages, at loggerheads. What can we do to support
both sides with the right skills, language etc.? We are at a point now where people have
openness to learning. (FR: WiCDS)
KX: Was this lack of knowledge in all three countries?
(Nods around the table)
- Lesotho – sounds like it was easier there? (HM: WiCDS)
- They don’t understand, but want to engage and learn (AT: Matrix)
- Sometimes you meet people who are willing to come, but we need to make sure we are
engaging new faces. To get those who have already ‘come around’ to engage the new,
and Matrix stands back. (TP: Matrix)
- Issues of texts ultimately do have to be engaged. We know there are certain texts that
are used for discrimination, how do we engage with these texts? These dialogues must
help us to go there. Dialogue principals help us to ground us somewhere. (He again uses
Kairos Document as an example, as religious texts used to justify racism and how those
had to be engaged, challenged). We’ve got to confront those texts. Start from the same
premise. Texts that have been used to discriminate can also be used to affirm. We need
to get ready to use text, to engage in future dialogues.
KX: In the afternoon we can explore this further.
- The problem is that queer activists generally don’t have the skills to step into that space
(TKL: MCC)
- KX: How do we bring the two together?
- These dialogues lack knowledge on both sides, as Finn said, and lack honest discussion. I’ve gone to quite a few dialogues now where this is the case. For example a pastor
will ask an honest question and LGBTI activists will react defensively, accuse the person

asking of being discriminatory. I was once asked why I advocate for LGBTI rights, am I
a lesbian? When I replied that I was, he asked who ordained me. I realized he wasn’t
trying to attack; he was coming from his perspective. We compared ordination and theological training. There is a need to engage uncomfortable questions and not just react in
anger. Otherwise people walk out with unanswered questions in their minds (ND: MCC)
KX: Tendency of LGBTI to be defensive and lack honesty -do others find this?
- (LC indicated to J to take over scribing)
(Jamil has actually been taking notes the whole time)
Similarities
• Intention is to facilitate dialogue not necessarily debate
• Leaders with LGBTI community were sharing the space to agree how they would work
together
• Lack of friction and division
• Sharing, exchanging
• Feeling that there is suddenly room for movement
• Progressive
• Lesotho and Swaziland, Christianity is dominant
• Leaders were willing to take a lead on issues not central to them
• Swaziland – national leaders were targeted but got something else
• Leadership is not national, not most prominent but intermediate level
• Dialogues were male dominated from the religious side
• The inclusion of the sexual/mental health dynamic
• All three dealt with messaging of family, social and spiritual arenas
• All chose not to engage the bible as the tool for dialogue (engaging with texts is regressive)
• Openness to learning
• Lack of knowledge from both sides
• Facilitators are an important tool
• Dealing with real power inequality between religious leaders and LGBTI
• Tapping into power networks not able to be done before
• This is not easy, but very complex
• Introduced a glossary for orientation
Differences
• Dialogues were at different levels
• Aimed at different levels of discourse
• Relationship between host organization and those invited
• Difference in number of participants
• Difference in number of days
• A mix of religious leaders who would show solidarity and could not
• Different legal (interpretation of law) contexts
• Safety was only a concern in Swaziland, to find a secure venue, asked journalists not to
bring cameras or use names, hotel was sensitized
• Swaziland event was the only one picked up by media because it was novel
• Documentation
• Swaziland had other activities related to the dialogue. Other things that emerged out of
dialogue
• South Africa, theological journal published article
• Media reported from outside and some were present in the dialogue

Small group discussion
Do you want to continue engaging with religious communities?
• Yes we feel that we need more interaction and further engagement with religious communities
What would this engagement look like or include?
• Make it broader
• Mainly focusing on leaders around Maseru but expand to other areas
• Engage specifically with certain church and moving to different churches
• Engage leaders within the church instead of leadership
• Research where we need to do advocacy work. Mapping exercise.
• Which churches are still engaging discriminatory practices, focus on them.
• Near church leaders
• Easier to target the congregation
• Continue to sensitise the congregations of the 10 religious leaders who are in support
• Do research to find out from different faith leaders what their opinions are on LGBTI
issues
• From there address gaps between favourable and unfavourable views in the community
• Identify agents of change within positive, supportive people
• Create a programme document on LGBTI and faith leaders that can inform expansion
beyond these dialogues
• Focus on different power centers in the church, such as choir leaders
What would you need to achieve this?
• Money
• Expertise, human resources
• Help developing questionnaires
• Consultants
• Data collectors
• Voice recorders
South Africa
• Interest to continue engaging in this work
• Start problematizing the idea that religious and LGBTI communities are separate
• Churches should be awakened to their own calling
• There is no stigma in churches around HIV anymore. The process of how that came
about can be used as a model to engage LGBTI issues
• Engagements should consider shock therapy and embarrassment
• TAC (Treatment Action Campaign) as a model – allies who are not a part of the community
• In SA interfaith work is different that under Apartheid where different religious communities could come together and fight a common cause
• Presence of African traditional churches
Lesotho
• Are we sure that we are addressing the right issues and the right people
• Researching on the ground
• What is the problem?
• Why are we doing this work but not change
• Focus on leaders on different levels of church
• Engage LGBTI faith people

• Explore Lesotho
• Strategically frame advocacy work
• Research – interviewing people about experiences
Swaziland
• Find a way to meet in the middle
• Go back to the drawing board to find strategies
• Consider using online toolkit
• Allies – Training of the trainers
• Finding language that is conducive to all parties
• Sensitizing the church, community outreach
• Getting a facilitator

Afternoon Plenary discussion
• Including male and female leaders on invitations to events
• Approach lay people who are leaders but not in a leadership position
• South Africa’s role in setting agendas in context where their agendas are not relevant
must be monitored
• Be clear from the onset of what you want to do with donors
• Be conscious of donor driven agendas and be strategic about it
• Can subvert the donor agenda
• Improving on the work done
• Working together is very important, collaborate and get more people involved
• If faced with donor driven agendas – we should close shop
• What is useful versus what is decided by funders
Closing
• Need to be something more substantive in SA
• Different regional terrain
• Psychosocial support is often absent
• Avoid the deficit model of things that don’t work
• Leaving a tangible legacy
• Have to also have the difficult conversations
• Go beyond just having other dialogues
• Interventions where you speak to actual problems
• How you want to structure involvement in religious community, targeted questions
• Networking is essential
• Common language for everyone, activists also need to be sensitized to theological
views church uses to substantiate
• Teach and be taught
• Reciprocity

5. Report from the
Lesotho Dialogue
(28-30 July 2016)

Faith, sexuality and gender diversity in
Lesotho

6. Report from the
South African Dialogue
(April 2016)

7. Report from the
Swaziland Dialogue
(10 August 2016)

